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MESSAGE FROM THE EXECUTIVE TEAM
Over the last quarter, we have continued to implement our strategic
plan action steps. We have spent time improving the quality of our
care to our clients, expanding our programs, and have sought out
various grant funding. Each location continues to engage in
community activities as part of our outreach plan. We have
participated in various community events; including provider and
school fairs, Child Abuse Awareness events, and family fun days. We
look forward to the upcoming events we have over the summer to
educate the community about the importance of mental health.
Additionally, as part of the strategic plan we are focusing on staff
satisfaction and stability. In our recent staff satisfaction survey, 97%
of staff were pleased with the direction the agency was taking. We
continue to value personal and professional growth and provide a
nurturing environment for our staff to expand their professional
experience. We continually improve our professional development
program adding a vast array of clinical and professional trainings
to our staff and the community. We invite outside presenters to help
diversify our course offerings. We are very excited for the upcoming
opportunities we will be launching in 2016-2017 training year.
- Kim Blair, MA, LPCC-S,
Executive Director
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UNITED WAY SCHOOL SOCIAL SKILLS GROUP
We are just wrapping up our second 8-week social skills group, at Mt. Pleasant Afterschool. This group
is facilitated by the Therapeutic Mentor Program and provides elementary aged children the
opportunity to develop social skills in a supportive and nurturing environment. The 8-week group
utilizes art, role play, games, charades, direct instruction and group brainstorming to help children
learn problem solving skills, communication skills and coping skills, to better understand their feelings,
thoughts, and needs. The group has been
a great success, and we are very much
looking forward to continuing this important
work next school year!
The artwork presented was made by the
children at two different schools.
Practicing the fundamentals learned,
they respected each others artwork to
create a beautiful piece.

MOPS SUCCESS STORIES
Mindy’s life was becoming unmanageable. Her
constant feelings of sadness and anxiety were
interfering with her ability to complete her normal
daily activities; something she used to be able to
do easily. Using the support of her family, Mindy
gathered up the courage to ask for help. Working
with her MOPS counselor she learned to understand her feelings and recognize the life stressors
tha t c o n t r i b u t e d to them. She lear ned to
appreciate her own strengths and gradually
developed skills that helped her to better express
her feelings and manage her stress. As she
practiced skills like assertive communication and
problem solving, she became more confident
in her own abilities. Mindy’s decision to come
to Mid-Ohio not only helped her regain control
over her life but also allowed her to set future
goals. Gradually, Mindy became more involved
in community activities, made new friends, and
developed a new sense of purpose in her life.

Sarah’s childhood was difficult. Her parents’ struggled
with addiction and their extensive alcohol use
made it difficult for them to provide her with her
basic emotional needs; love, protection, and
joy. As an adult, Sarah found herself also resorting
to alcohol and drugs to help her cope with the
stressors of everyday life. She invited men into her
life that had similar coping methods. Without the
ability to solve problems effectively her
relationships were filled with frequent eruptions of
anger and violence.Working with her Mid-Ohio
counselor, Sarah has successfully achieved sobriety,
is more able to make choices that increase her
personal and emotional safety and is working on
establishing a relationship with herself and others that
better reflect her positive abilities and strengths.
She is optimistic about her future and is proud
that she is creating a “different” family environment
for her own children; one that is filled with love,
protection and joy.

Mid-Ohio Psychological Services, Inc. provides high-quality, cost effective, culturally-sensitive, socially
responsible, mental health, substance abuse, and support services to individuals and community
organizations, while offering professional development to its staff and other professionals in the field.

To acheive our mission, we value...
Personal Growth · Integrity · Inclusion · Strong Relationships · Adaptability · Results
May 2016

Page 3

WEAR BLUE
On April 13, 2016 our staff wore blue to show support for preventing child abuse and neglect. The
blue ribbon has for a long time been associated with child abuse awareness. The ribbon is sometimes worn as a braided bracelet by survivors of violent physical or sexual child abuse in memory
of victims. Because of the association with child abuse awareness, “Wear Blue” has become the
basis of this campaign, and the second Wednesday of each April has been designated as “Wear
Blue Day.” Thank you to those who donated and showed support.

Lancaster and Central Office

Chillicothe Office

Delaware Office

Columbus Office

Newark Office

Delaware Office
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EMPLOYEE SATISFACTION SURVEYS
We appreciate everyone that took the time to provide feedback
through our employee satisfaction survey. We are very pleased with
the results and know our strengths and areas we will strive to improve on.
In highllight, here are a few Cuotes from the survey:
•

We provide a wonderful resource to our community through assisting
individuals to overcome obstacles that may be hindering their ability to
be the person they desire to be for themselves and others

• It is a great organization that provides services to help benefit
individuals and has a great team. This organization is always
trying to do the best it can and always working to be better in all
areas. This organization will only get better and continue to grow.
• I appreciate the support, encouragement, and dedication of MOPS
employees, and believe the organization as a whole is taking steps to
improve the services provided and the lives of others with each day.
• MOPS is a positive place to work and the agency is doing work to
help improve and support the community.

Page 4

FAIRFIELD COUNTY
v 740.687.0042
f 740.687.6677
624 East Main Street
Lancaster, OH 43130
FRANKLIN COUNTY
v 614.751.0042
f 614.751.0047
2238 S. Hamilton Rd
Suite 200
Columbus, OH 43232
LICKING COUNTY
v 740.281.1777
f 740.281.1778
68 West Church Street
Suite 318
Newark, OH 43055
DELAWARE COUNTY
v 740.417.9265
f 740.417.9268
236 West Central Ave
Delaware, OH 43015
ROSS COUNTY
v 740.851.4461
f 740.851.4157
114 Renick Avenue
Chillicothe, OH 43601

Select programs have been CARF accredited

Programs aided in funding by Fairfield ADAMH and
United Way of Fairfield County
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